CITY OF BRANSON

ASSISTANT POLICE CHIEF
POLICE DEPARTMENT
SUPPLEMENTAL QUESTIONNAIRE

DEADLINE: Applications, Supplemental Questionnaires, and Requests for Criminal Record
Check Forms will be accepted in the Personnel Department until 4:30 p.m. Friday, February 24,
2012.

NAME: DATE:

This questionnaire will be used to further evaluate your training and experience as it relates to the
position of ASSISTANT POLICE CHIEF in the POLICE DEPARTMENT. You may include
paid employment, military, volunteer, educational training and/or experience. EXPERIENCE
AND/OR EDUCATION NOTED ON THIS QUESTIONNAIRE MUST BE SHOWN ON THE
APPLICATION FORM. Ask for additional Employment Record sheets if necessary.

This questionnaire is a supplement to your application and is made a part thereof subject to all
terms and conditions noted on the Application for Employment. APPLICANTS ARE
RESPONSIBLE FOR THE ACCURACY ON THIS FORM. FAILURE TO PROVIDE
COMPLETE INFORMATION COULD JEOPARDIZE YOUR OPPORTUNITY FOR FULL
CONSIDERATION.

SECTION A
1. Areyou a United States Citizen? YES NO
2. Do you have a valid Missouri Driver’s License? YES NO
License # Date of Expiration: State:

3. Do you have a Bachelor’s degree in Police Science, Sociology, Psychology, Criminal Justice,
Public Management, or a closely related field or directly related professional experience on a
year-to-year basis? YES NO

4. Do you have eight years of law enforcement experience, with at least five years of
supervisory experience at the rank of Lieutenant or higher? YES NO

5. Are you certified as a law enforcement officer in the State of Missouri? YES NO

6. Do you have any felony or domestic abuse/violence related convictions?
YES NO

7. Do you have any moral charge convictions (prostitution, indecent exposure,
crimes against nature, etc.) after the age of 17? YES NO

8. Have you been convicted of the following crimes?

Assault? YES NO
Child Abuse? YES NO
Sexual Assault? YES NO
Resisting Arrest?  YES NO
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9. Do you have convictions, diversions or expungement of Driving under the Influence or refusal
during the preceding ten (10) years? No multiple DUl/refusal convictions, regardless of time
period (to include diversion and expungement) will be allowed. YES NO

10. List all moving violations (whether state or municipal, and whether in Missouri or elsewhere) you
have obtained during the preceding five years? (i.e. speeding, reckless driving, etc.)

12. I understand the following minimum standards involve illegal activities which, if | have
committed, will result in disqualification when discovered during the selection process:
YES
Commission of moral crimes.
Commission of property crimes.
Cocaine or opiates possession or use during the preceding ten (10) years.
Steroid or marijuana possession or use during the preceding ten (10) years.
Illegal possession or use of all other drugs during the preceding ten (10) years.
Illegal sale or distribution of any narcotic or drug or felony crime against a person.

SECTIONB
The responses to each of the following questions should be no more than one typed page, single
spaced, font 12. All questions should be answered fully and submitted with the application
packet.

1. Please describe the management style you use, why you use this style, and an example of how
you’ve used it successfully.

2. There are many issues facing the profession of law enforcement today. Please describe what
you feel is the most important issue facing law enforcement, and how you would go about
addressing that issue here in Branson, Missouri, if selected.

3. Positive morale is crucial in any organization, even more so in the law enforcement field. Please
provide the steps you have taken to improve morale in your own agency and the effectiveness of
this effort.

4. Describe your exposure/understanding of the CALEA organization and its purpose in the law
enforcement arena. Do you agree with their principles?

Applicant Statement: | certify that this Supplemental Questionnaire was completed by me, and
that all entries and information furnished are true and complete. | understand that my failure
to provide full, true, and complete information herein, or elsewhere during the pre-hire process,
will be sufficient reason for; (1) denial of employment; or (2) my later dismissal from
employment with the City.

In addition, | authorize and request each and every former employer, school, individual,
agency, organization or law enforcement agency to answer any and all questions that may be
asked and herewith hold such persons harmless for giving any information within their
knowledge or record.

Date: Applicant Signature:

EOE
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